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Rationale 

At Broughton High school we will ensure all our pupils thrive in a supportive and nurturing 

environment that is free from all forms of bullying. It is the responsibility of all members of 

our school community to prevent bullying and support our aim to have a bullying free 

school. 

In the rare incidence of bullying, victims must be confident to access the anti-bullying 

procedures in our school. 

 

 

Aims of this Policy 

• To ensure that all pupils, parents and staff have a shared understanding of what 

constitutes bullying and the harm it causes to victims. 

• To describe measures taken to prevent bullying 

• To ensure pupils, parents and staff are fully aware of the referral procedures for 

reporting bullying incidents and the strategies adopted to support those affected by 

these incidents. 

• To establish a climate where pupils who are being bullied or know someone who is 

being bullied knows; 

➢ They will be listened to, 

➢ Their concerns will be taken seriously. 

➢ The matters will be investigated. 

➢ Together we will find a way to tackle it. 

➢ Someone will be there to help and support them. 

• To ensure our school remains a place where bullying is recognised by all as 

completely unacceptable and where all pupils can feel valued, secure and happy. 

 

 

Our Definition of Bullying 

Bullying is any form of deliberate behaviour, by an individual or group. This is persistent 

over time and has the intention of causing hurt or distress, either physically or emotionally 

to another targeted individual or group.  

Bullying is recognised if these three criteria are present; 

• Persistent 

• Intentional 

• Targeted  

The PIT acronym will be used when we are investigating any alleged bullying and will be 

shared with the pupils via assemblies, during registration and will be included in our PSHE 

lessons.  

 

 



Our Policy and the Law 

By law, all state schools must have a behaviour policy in place that includes measures to 
prevent all forms of bullying among pupils. 

This policy is decided by the school. All teachers, pupils and parents must be told what it is. 

Schools must also follow anti-discrimination law (the equality act 2010). This means staff 
must act to prevent discrimination, harassment and victimisation within the school. This 
applies to all schools in England and Wales and gives protection against based on, gender, 
sexuality, religious belief or lack thereof, disability, race (including colour, nationality or 
nation of origin), age, being or becoming a transgender person or being pregnant. 

 

Safeguarding Children and Young People 

Under the Children Act 1989 a bullying incident should be addressed as a child protection 
concern when there is ‘reasonable cause to suspect that a child is suffering, or is likely to 
suffer, significant harm’. Where this is the case, school staff should report their concerns as 
per the Children Protection Policy and Procedures. 

Even where safeguarding is not considered to be an issue, schools may need to draw on a 
range of external services to support the pupil who is experiencing bullying, or to tackle any 
underlying issue which has contributed to a child doing the bullying. 

 
 
Bullying Outside School Premises 
 
Head teachers have a specific statutory power to discipline pupils for poor behaviour outside 
of the school premises. Section 89(5) of the Education and Inspections Act 2006 gives head 
teachers the power to regulate pupils’ conduct when they are not at school. This can relate 
to any bullying incidents occurring anywhere off the school premises, such as on school or 
public transport, outside the local shops, or in a town or village centre. Where bullying 
outside school is reported to school staff, it should be investigated and acted on. The head 
teacher should also consider whether it is appropriate to notify the police of the actions 
taken against a pupil. If the misbehaviour could be criminal or poses a serious threat to a 
member of the public, the police should always be informed. 

 

 

 

 

 

 



Prevention 

Prevention is better than cure so we will vigilant for the signs of bullying and always take 
reports of incidents seriously. We use the curriculum whenever possible to reinforce the 
ethos of the School that bullying is not tolerated and to help pupils develop strategies to 
combat bullying type behaviour. This can be approached in numerous ways including; 

• The curriculum includes PSHE which has units of work that focus on bullying, 
including cyber bullying and hate crime. Themes surrounding bullying, racism and 
other prejudice can also be discussed in English, Religious studies, Drama and 
Science. 

• National Anti-Bullying Week is always high profile. Assemblies are given to all year 
groups on the theme of preventing bullying. 

• Pupil Voice questionnaires are used at least once a year to ascertain the current 
position regarding bullying and feeling unsafe. 

• Form representatives meet with the relevant progress leaders following class 

discussion to present the views of their form. Issues regarding bullying may then be 

brought to the school council. 

• Many pupils are invited to a meet and greet with their progress leader, where they 

can have an informal chat about any school issues. 

• Parents of year 7 pupils are invited to an induction evening in the first term and one 

of the talks surrounds the issues regarding bullying, including cyberbullying. This talk 

outlines our anti bullying strategies and gives parents some advice on how to 

support their children as they take their first steps online. 

• Written advice can be found on the school website with clear information on what to 

do if they feel their child has been bullied. 

 

Interventions 

All pupils are encouraged to tell someone if they, or if someone they know is being bullied.  

Incidents of bullying will be referred to the relevant staff and dealt with quickly and 

appropriately. 

Whilst it is the responsibility of all staff to reinforce anti-bullying and support victims of 

bulling, incidents will be referred to the pastoral team to be investigated and dealt with 

swiftly. 

Staff suspecting an incident of bullying should: 

• Reassure the young person that their concerns are being taken seriously and will be 

investigated. 

Contact the pastoral team as soon as possible so that they can investigate the incident 

following these guidelines. 

 

 

 

 



Guidelines for staff 

Bullying in any form will not be tolerated at Broughton High School and bullying related 

incidents will be dealt with seriously. Each incident will be investigated thoroughly and 

parents will be kept fully informed of the outcome of such investigations.  

 

1)  Investigate: Obtain written statements, if appropriate, from the victim, the bully, and any 
witnesses, who should be interviewed separately. 
 
2) The incident should be recorded by the staff member involved (with help from pastoral 

support if required).  Copies of all statements and letters should be placed in the bullying file 

(located in the pastoral support office) with a completed bullying incident form and a note 

made on class charts and where relevant CPOMs. 

3)  Contact parents of the person who has been bullied and the perpetrator/s. 

4) Give support to both the person who has been bullied and the perpetrator, considering the 

wider response to the incident. 

5) If bullying has taken place the perpetrator will receive a sanction determined by the 

incidents and this must include some reparation and apology. Sanctions applied will depend 

upon the individual incident but may include: 

• Alteration to seating plans within teaching groups 

• School detentions (break, lunchtime, after school or groundings) 

• Restricting access to areas of school site e.g. dining rooms/year 11 lounge 

• Isolation  

• Restrictions on school transport  

• Transfer of progress group or teaching group 

• In serious cases the school may use a fixed term exclusion 

• In the most serious cases a managed move or permanent exclusion could be considered. 

 

6) Give the person who has been bullied advice and strategies for the future.  

7) Attempts must be made to help the bully to change their behaviour. This support for the 

perpetrator will be provided by the Progress Leader, pastoral support or wider multi-agency 

team as appropriate. 

 

 

 

 

 

 



Cyber bullying 

Definition: 

A form of bulling whereby the perpetrator uses technology to bully others. The hardware used 

may include mobile phones, laptops, tablets and games consoles. The bullying may be through 

social media, messaging, blogs and email. Cyber bullying can take many forms including 

harassment, threats, insults, image sharing and rumour spreading. All forms are carried out 

with the intent of causing distress and harm. 

Cyber bullying differs significantly from other forms of bullying eg invasion of personal space, 

control and monitoring of circulated material, identification of the perpetrators. This policy 

applies equally to the targeting of pupils and school staff. 

Guidelines and procedures: 

➢ As a school, we recognise that engagement with technology is a social activity of great 

importance to young people. We aim to foster a culture of e – safety and e – 

responsibility to give pupils confidence to recognise and deal with any problems that 

may arise both in and out of school. 

➢ Cyber bullying can take many forms; 

o Threats and intimidation 

o Harassment or stalking 

o Vilification or defamation 

o Ostracising, peer rejection, exclusion 

o Identity theft, unauthorised access of accounts, impersonation 

o Publicly posting, sending or forwarding personal or private information and 

images 

o Manipulation 

➢ The impact of cyber bullying is no different to any other form of bullying. The victim 

can often feel isolated as the audience can be large. A single incident can have long 

term consequences. 

➢ A bystander to cyber bullying can easily become a perpetrator through “liking”, sharing 

or forwarding bullying material either intentionally or accidently. As a school, we take 

seriously this activity. 

➢ Cyber bullying can take place at any time of day and in any location. Schools have 

powers to discipline and regulate the behaviour of pupils both on and off the school 

site, and will take measures to protect pupils whose education and well-being may be 

affected by the cyber bullying activity. 

➢ Through our E safety education in PSHE and assemblies, we will ensure that pupils 

understand the importance of preserving evidence and having the confidence to report 

it to somebody in school with whom they feel comfortable. 



➢ Depending on the nature of the material, Progress Tutors, Progress Leaders and 

Pastoral Support Mentors will follow procedures in line with the school Behaviour Policy 

and identify and deal with perpetrators accordingly. 

➢ Incidents where Safeguarding is considered an issue will be referred to the DSL as is 

school procedure.  Other agencies such as CSC and the Police will be involved where 

required. These incidents must be recorded on CPOMs at once. 

➢ Parents will always be informed of incidents, regardless of their child’s involvement 

and updated on the progress and outcomes of incidents. All incidents will be recorded 

on either class charts or where applicable CPOMs. 

➢ We will continue to promote pupils’ understanding of e-safety and e-responsibility 

through the school’s Acceptable Use Policy, PSHE curriculum, ICT curriculum and 

assemblies. Pupils will be made aware that some forms of cyber bullying may 

constitute a criminal offence. 

➢ Where appropriate, staff and peer mentors will receive appropriate training to deal 

with cyber bullying. 

➢ All victims and will be supported by 

o Offering advice on online empowerment 

o Trying to contain an incident and minimise damage / impact 

o Support in preventing recurrence 

 

 



PROCEDURES 

Pupil disclosure – class teacher / Progress Tutor 

Be calm and reassuring and listen carefully to what the pupil is saying 

 IS THIS CHILD PROTECTION NO YES 

Follow CP 

procedures. 

Involve DSL/Ass. 

DSL. Record on 

CPOMs Let the pupil give their account in their 

own words 

Are any safety/first aid 

issues immediately 

apparent? 
Be sensitive to whether gentle 

questioning is suitable or whether 

pupil needs referring to a Progress 

Leader If yes, it is your prime duty 

to ensure the safety of the 

pupil 

Might ask: Who? When? Where? 

What? 

IS THIS BULLYING BEHAVIOUR 

Ensure safety of other pupils in 

your care if appropriate e.g. 

appropriate supervision of class 

YES NO 

Escort pupil to a place of safety 

if necessary 

Refer to Progress 

leader/senior teacher/DSL 

If it is an account of bullying but there 

is NO IMMEDIATE THREAT TO THE 

PUPIL 

Reassure pupil taking matter very 

seriously 

Ask pupil what they’d like to happen 

next 

Explain how pupil will be supported 

for rest of day 

Inform Progress leader/senior pastoral manager 

giving full details of the pupil’s account without 

the child present initially 

Log incident fully 

Agree together the next step 

Before end of day see pupil 

and explain how the pupil will 

be supported on their return 

to school 

Reassure pupil and explain 

why the issue is not bullying 

PIT. Tell pupil what action will 

be taken 

Log incident fully 

Consider informing parents 

of pupils concerned 

Set a day and time 

to meet pupil again 

Make staff aware for 

future reference 

Monitor and be vigilant 



 


